
2017 MIPS PERFORMANCE DICTATES 
2019 PAYMENT. BE READY.
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– CMS Qualified Clinical Data Registry

– Avoid penalties

– Maximize incentives

– National benchmarks

– EHR agnostic reporting

– Individual, group and TIN summaries 

Value of using Premier’s reporting solution:

Supporting all reporting needs

– All 2017 Quality Measures

– Including measures that satisfy reporting for
hospital-based clinicians

– Attestations available for Advancing Care Information
and Improvement Activities Categories within MIPS

– Certified EHR Data Submission Vendor

– Qualified Clinical Data Registry

QUALITY AND REGULATORY

Under MACRA clinicians may participate in one of two tracks: 
Merit-based Incentive Payment System (MIPS) or Advanced 
Alternative Payment Models (Advanced APMs). Approximately 
80% of eligible clinicians are projected to fall into the 
MIPS track, while the remaining 20% will fall into the 
Advanced APM track.  

MIPS combines the pay-for-performance programs PQRS, 
VBM and MU, adjusting payments based on group or individual 
clinicians’ quality performance data.

Premier is your partner for MIPS compliance

The Premier Clinician Performance Registry helps to ensure 
that eligible clinicians, groups and practices successfully 
comply with the program requirements.  Our CMS-qualified 
Clinical Data Registry supports the collection, calculation and 
submission of all 3 MIPS categories: Quality, Improvement 
Activities, and Advancing Care Information. Using Premier’s 
Clinician Performance Registry can also qualify your organization 
for bonus points under MIPS.

With robust measure selection

Premier’s Clinician Performance Registry is certified to report on 
all quality measures and all electronic clinical quality measures 
(eCQMs) approved by CMS for registry reporting. This includes 
measures that satisfy reporting for hospital-based clinicians, 
focusing on outcome measures such as readmissions, mortality 
and safety measures. 

Request a Demo

solutioncenter@premierinc.com



Contact one of our experts to learn how Premier’s compliance and performance improvement solutions can help you avoid penalties and 
maximize incentives in MIPS and beyond.  

solutioncenter@premierinc.com

Contact Us

877.509.7774 Premierinc.com @PremierHA

QUALITY AND REGULATORY

Avoid up to a 4% payment adjustment in 2019!
With Premier’s Clinician Performance Registry, choose any time to start reporting between January 1 and October 2, 2017.
During the 2017 “transition year”, there are several options for clinicians and practices to participate. To optimize 
performance, Premier will help you identify gaps in data collection to ensure you are collecting and submitting as much 
data as possible: 

Clinicians who do not submit 
any 2017 data would receive 
a negative 4% payment 
adjustment.

Clinicians who submit a 
minimum amount of 2017 
data will avoid a downward 
payment adjustment 
(one quality measure, one 
improvement activity or the 
advancing care information 
base measures).

Clinicians who submit 90 
days of 2017 data may earn 
a neutral or small positive 
payment adjustment.*

Clinicians who submit a full 
year of 2017 data may earn 
a moderate positive payment 
adjustment.*

SUBMIT A
PARTIAL YEAR

SUBMIT A
FULL YEAR

SUBMIT 
SOMETHING

DO 
NOTHING

The Clinician Performance Registry seamlessly integrates with Premier’s Clinician Performance Management solution for the ability to 
monitor and manage clinicians’ performance across many different payment programs, regardless of their care setting. Take performance 
to the next level by comparing with national and peer benchmarks at the provider, service line and network levels. 

Don’t just comply, optimize performance in MIPS and beyond.

* Note that positive adjustments are based on the performance data on the performance information submitted, not the amount of information or length
of time submitted.




